Article 7: Anti-Harassment

· MSU and GEU are committed to the principles involved in civil rights, fair employment practices, and diversity.

· TAs at MSU are protected from harassment based on age, color, gender, disability status, height/weight, familial status, national origin, politics, race, religion, sexual orientation, veteran status, or union activity.

· MSU is responsible for providing a safe working environment, which is conducive to teaching and learning and free from disruption.

· The Employer is thus required to hold regular communication and training for TAs regarding university policies and ordinances, as well as practices that may be used to deal with harassing and disruptive behavior.

· TAs are protected from harassment by students, as well as by colleagues or faculty. This includes challenges to your authority, pressure to change grades, or behavior that is disruptive, threatening or harassing (including via email). If parents ask about their child’s grade, you are not allowed to discuss it unless you have received permission from the student.

· If you feel physically threatened, contact the police immediately. For all instances of potential harassment, inform your Faculty of Record as soon as it occurs, even if you are unsure that the incident constitutes harassment. Keep written records of any potential harassment issues.

· Contact the GEU (geu@msu.edu) if your working environment is unsafe or harassment issues have not been resolved to your satisfaction.
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