ARTICLE 12: JOB SECURITY
· Appointments are to be made for semesters, not weeks or months (except in unforeseen circumstances, e.g., a TA needing to be replaced mid-term).
· Employment automatically terminates at the end of the employment period. Additionally, the employer has the right to terminate an appointment if the TA fails to meet the following requirements:

· Be in Good Standing

· Be enrolled as a full-time student (6 credits for Master’s student; 3 credits for PhD student; 1 credit for post-comp PhD student)

· The academic matters above are NOT subject to our GEU grievance procedure.

· Unsatisfactory performance on the part of the TA shall be handled by the employer in the following manner:

· The matter is first discussed with the TA

· Written summaries of discussions are available to the TA upon request

· When possible, summaries are also available to the GEU

· If correction is possible, the TA is given at least a week to do so

· Discipline that is based on just cause is a right of the employer. With respect to disciplinary action:

· The TA will receive a written copy of any disciplinary action

· The employer may discharge the TA as a result of an accumulation of minor infractions or a single serious infraction

· The TA may appeal a suspension or discharge through the GEU grievance procedure (beginning above the department level, if necessary)

· The TA has the right of GEU representation at any disciplinary meeting

ARTICLE 12: JOB SECURITY
· Appointments are to be made for semesters, not weeks or months (except in unforeseen circumstances, e.g., a TA needing to be replaced mid-term).
· Employment automatically terminates at the end of the employment period. Additionally, the employer has the right to terminate an appointment if the TA fails to meet the following requirements:

· Be in Good Standing

· Be enrolled as a full-time student (6 credits for Master’s student; 3 credits for PhD student; 1 credit for post-comp PhD student)

· The academic matters above are NOT subject to our GEU grievance procedure.

· Unsatisfactory performance on the part of the TA shall be handled by the employer in the following manner:

· The matter is first discussed with the TA

· Written summaries of discussions are available to the TA upon request

· When possible, summaries are also available to the GEU

· If correction is possible, the TA is given at least a week to do so

· Discipline that is based on just cause is a right of the employer. With respect to disciplinary action:

· The TA will receive a written copy of any disciplinary action

· The employer may discharge the TA as a result of an accumulation of minor infractions or a single serious infraction

· The TA may appeal a suspension or discharge through the GEU grievance procedure (beginning above the department level, if necessary)

· The TA has the right of GEU representation at any disciplinary meeting

ARTICLE 12: JOB SECURITY
· Appointments are to be made for semesters, not weeks or months (except in unforeseen circumstances, e.g., a TA needing to be replaced mid-term).
· Employment automatically terminates at the end of the employment period. Additionally, the employer has the right to terminate an appointment if the TA fails to meet the following requirements:

· Be in Good Standing

· Be enrolled as a full-time student (6 credits for Master’s student; 3 credits for PhD student; 1 credit for post-comp PhD student)

· The academic matters above are NOT subject to our GEU grievance procedure.

· Unsatisfactory performance on the part of the TA shall be handled by the employer in the following manner:

· The matter is first discussed with the TA

· Written summaries of discussions are available to the TA upon request

· When possible, summaries are also available to the GEU

· If correction is possible, the TA is given at least a week to do so

· Discipline that is based on just cause is a right of the employer. With respect to disciplinary action:

· The TA will receive a written copy of any disciplinary action

· The employer may discharge the TA as a result of an accumulation of minor infractions or a single serious infraction

· The TA may appeal a suspension or discharge through the GEU grievance procedure (beginning above the department level, if necessary)

· The TA has the right of GEU representation at any disciplinary meeting

ARTICLE 12: JOB SECURITY
· Appointments are to be made for semesters, not weeks or months (except in unforeseen circumstances, e.g., a TA needing to be replaced mid-term).
· Employment automatically terminates at the end of the employment period. Additionally, the employer has the right to terminate an appointment if the TA fails to meet the following requirements:

· Be in Good Standing

· Be enrolled as a full-time student (6 credits for Master’s student; 3 credits for PhD student; 1 credit for post-comp PhD student)

· The academic matters above are NOT subject to our GEU grievance procedure.

· Unsatisfactory performance on the part of the TA shall be handled by the employer in the following manner:

· The matter is first discussed with the TA

· Written summaries of discussions are available to the TA upon request

· When possible, summaries are also available to the GEU

· If correction is possible, the TA is given at least a week to do so

· Discipline that is based on just cause is a right of the employer. With respect to disciplinary action:

· The TA will receive a written copy of any disciplinary action

· The employer may discharge the TA as a result of an accumulation of minor infractions or a single serious infraction

· The TA may appeal a suspension or discharge through the GEU grievance procedure (beginning above the department level, if necessary)

· The TA has the right of GEU representation at any disciplinary meeting

