GEU CONTRACT ARTICLE 11: APPOINTMENTS

· Decisions about appointments and assignments are made by the employing unit.

· Information regarding all available job openings for graduate students should be made available by the employer, including qualifications, application procedures, and due dates.

· Each employing unit should make public a list of course that are typically taught by TAs or that expect to have TAs assigned to them. This list should be updated as new opportunities become available. 

· TAs should be able to submit, in writing, their preferences for employment.

· All newly appointed and reappointed TAs should receive at letter of appointment that specifies the appointment time fraction, the effective dates of employment, salary, and, if known, the teaching schedule and FOR.

· TAs must be notified of the decision to employ or not employ by March 31 for the following summer semester, by April 22 for the following fall semester, and by December 1 for the following spring semester.

·  TAs who do not receive a notification letter and who aren’t offered a position will receive two weeks pay at the rate they would have received had they been appointed.

· Employing units should maintain a pool of qualified applicants for any employment opportunities that become available after the notification deadlines. 
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